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What does WorkAble want to achieve?

•	 Extend young people’s capabilities to act as 
actively and fully participating citizens in emerging 
European knowledge societies; 

•	 Develop transversal strategies integrating central 
economic, educational and social issues in order 
to close the capability gap.

Who does WorkAble address?

•	 Policy makers at local, national and EU-levels;
•	 Educational providers working with young people;
•	 Scientists from different disciplines (sociology, 

economics, educational science, politics);
•	 EU institutions: departments dealing with e.g. life 

long learning policies, the Lisbon Strategy, youth or 
social integration;

•	 European umbrellas working in the field of educa-
tion, vocational training, non-formal learning and 
youth; and

•	 Thematic project networks.

What is WorkAble about?

“Making Capabilities Work” (WorkAble) will provide knowledge on how to enable young people to succeed in European 
labour markets and to actively shape their own future development. It assesses the political and institutional strategies 
aiming to cope with the high rates of youth unemployment and dropouts from school and upper secondary education.   
Applying the Capabilities Approach, WorkAble will explore how educational strategies are implemented and assess whe-
ther and how they enable young people to convert knowledge, skills and competencies into capabilities to fully participate 
in a working life and in society.

Expected results

•	 Recommendations for stakeholders and politicians;
•	 Contributions to appropriate strategies of training 

and education that may enable young persons to 
cope with the economic and social challenges;

•	 Identification of those skills and opportunities 
that young people need to lead the life they have 
reason to value;

•	 Enabling researchers to create a new, wide-ranging 
theoretical understanding of the conditions for 
the functioning of educational and welfare systems 
throughout Europe.

WorkAble’s thematic research fields

Educational, vocational and policy landscapes 
WorkAble identifies the various educational 
regimes at work in the countries or regions investi-
gated, and analyses the standard paths of education 
and transition to employment. It thus surveys the 
principles underlying justice and normative frame-
works, the ways to organise training and the  
transition to employment.

Educational programmes from a micro perspective
WorkAble aims to enhance the understanding of 
successful methodologies for supporting young  
people who fail on the standard routes of education 
and towards employment by empowering their capa-
bilities for learning and work.

Effects on transitional trajectories of young people 
WorkAble aims to understand transitions from 
the educational system to the labour market among 
young Europeans, and to evaluate the contribution 
of educational strategies to the extension of their 
capabilities for work and social participation. 

How does the project operate?

13 partners from different disciplines (economics, 
educational science, political science, sociology) 
in ten European countries collaborate closely in a 
multidimensional research process. They follow a 
threephase research design: 
1)	A comparative institutional mapping and analysis of 

vocational and labour-market policies in all educational 

regimes; 

2)	Case studies to reconstruct the conceptions, aspirations 

and practices of local actors who implement educational 

and training programmes; and 

3)	Quantitative secondary analyses of national and Euro-

pean longitudinal data to reveal how effectively these 

strategies enhance economic performance and close the 

capability gap for young people.

Communication and dissemination activities

•	 Workshop related papers;
•	 Final reports;
•	 Collected volume;
•	 Policy briefs and recommendation reports;
•	 Project website;
•	 Second Life Presence;
•	 Textbook;
•	 Short films;
•	 Final conference for the scientific, policy and 

practice spheres.


